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Voluntary Confidential Reporting
Like any other community of 10,000 people, UAFS experiences accidents, injuries, crimes, and other 
emergencies. To report voluntary incidents, potential criminal actions, or suspicious incidents, UAFS faculty, 
sta�, students, and visitors should notify the UAFS Police Department at 479-788-7140. �e university has 
emergency two-way (blue light phones) throughout campus for use during emergencies. By pressing the red 
button on the stations, users can communicate directly with the UAFS Police Communications Center. To report 
an incident of a con�dential nature, an individual should contact a Campus Security authority.

Stay Informed
�e UAFS Police Department uses a variety of methods to keep the campus informed about incidents occurring 
on or near campus. Members of the campus community can stay informed about criminal incidents at UAFS 
by reading the Daily Crime Logs or Crime Alerts. Crime Alerts are distributed to members of the campus 
community as part of an ongoing e�ort to keep the community informed and to raise awareness of signi�cant 
unsolved crimes that occur on or near the campus. Alerts are distributed by Lion’s Alert, social media accounts, 
campus e-mail, and postings on public bulletin boards. �e UAFS Police Department maintains a Daily Crime 
and Fire Log in compliance with the Jeanne Clery Disclosure of Campus Security Policy and Campus Crime 
Statistics Act. �e crime and �re logs are available in two formats. Persons may view a copy at UAFS Police 
Department headquarters located at 425 N. 51st St. (51st Annex) during normal business hours.

Note: Any incidents that may have been reported only to pastoral and professional counselors of the institution 
are generally protected by privacy rights of the client or patient and are not included in any of the following 
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agencies. Campus evacuation and storm shelter information may be found on My.UAFS under the Campus 
Services and Information tab, labeled “Emergency Procedures Documents.” Evacuation route maps are posted in 
hallways throughout all campus buildings.
Fire drills are scheduled annually to test the evacuation procedures for residence halls on the university campus. 
A test of the Lions Alert noti�cation system is conducted at least once per calendar year. �ese tests and drills are 
announced through the university’s web/email or through a speci�c department

Campus Facilities Security and Access
Academic and Administrative Facilities: UAFS police o�cers normally unlock the main entrances 
to buildings at the start of each business day; however, the responsibility for locking academic and 
administrative facility doors rests with the custodial sta�. Times vary from building to building and 
are arranged with the appropriate vice chancellor, dean or department head. For activities scheduled 
at times when a building is normally locked, arrangements must be made in advance with the UAFS 
Police Department through one of the above o�cials and the facilities coordinator located in the Smith-
Pendergra� Campus Center.

Athletic Facilities: UAFS police o�cers normally unlock the entrances to buildings at the start of each 
business day; however, the responsibility for locking athletic facility doors rests with the custodial sta�. 
Times vary from building to building depending on the activity in the facility. For activities scheduled 
at times when an athletic facility is normally locked, arrangements need to be made in advance with the 
athletic department o�cial responsible for the building.

Residence Halls and Dining Halls: �e responsibility for locking and unlocking residence hall and dining 
hall doors rests with University Housing and Campus Dining Services. All of the residence halls are secured 
with card access systems. Only those individuals given authority to enter a building may enter.

Apartments and Managed Properties: Sebastian Commons Apartments do not have card access systems. 
�e responsibility for locking doors rests with the resident(s) of each apartment.

Fraternities: �e responsibility for locking and unlocking doors rests with the fraternities.

Sororities: �e responsibility for locking and unlocking doors rests with the sororities.

Security Considerations in the Maintenance of Campus Facilities
UAFS is committed to campus safety and security. Exterior lighting and landscape control is a critical part of that 
commitment. Representatives from various departments continually conduct security surveys to ensure campus 
lighting is adequate and the landscape is appropriately controlled. UAFS Police Department o�cers conduct 
routine checks of lighting on campus during regularly assigned patrol duties. If lights are out or dim, o�cers will 
initiate an immediate work order, which is acted upon by a representative of the appropriate maintenance o�ce, 
usually within 24 hours or the next business day. We encourage community members to report any de�ciency in 
lighting to Plant Operations at 479-788-7170.
Any community member who has a concern about physical security should contact the UAFS Police 
Department at 479-788-7141.
Representatives from the UAFS Police Department and Plant Operations work together to identify inoperative 
locking mechanisms on a continual basis. Community members are encouraged to promptly report any locking 
mechanism de�ciency to the UAFS Police Department at 479-788-7140. Maintenance sta� are available to 
respond to calls for service regarding unsafe facility conditions or for personal safety and property protection.
�ese conditions may also include unsafe steps or handrails, unsafe roadways on campus, and unsecured equipment.
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Crime Prevention and Drug and Alcohol Abuse Education Programs Available 
Through the UAFS Police Department and the Office of Student Affairs
Programs are available to members of the university community on the topics of crime prevention and drug and 
alcohol abuse. Programs can be arranged through the director/chief of the UAFS Police Department, the Student 
A�airs O�ce, and/or Housing and Residential Life.
Information on Drug and Alcohol Abuse Education may also be obtained through the National Clearinghouse 
for Alcohol and Drug Information at (800) 729-6686.

Programs and Activities Available on Campus to Raise Awareness of Safety and 
Risk Reduction
Crime prevention programs available through UPD include:

Campus Lighting Tour - A walking tour of campus grounds is conducted annually to inspect lighting and 
identify needs for improvement. Representatives from several departments, administration, student groups 
and media participate in the tour. Monthly
inspections of lighting are made by police o�cers and facilities management sta�. Anyone can report an 
outage by calling Plant Operations at 479-788-7171.

Crosswalk Safety Awareness - A cooperative e�ort involving campus and community is scheduled each fall 
semester to bring attention to the pedestrian safety laws and heighten awareness of crosswalk safety.

Housing Resident Assistant Programs - �ese training were sponsored by the Housing department to 
raise awareness about alcohol education in 2020:

•	 What’s Your 2020 Vision
•	 Pizza and Planners
•	 Painting with a “Twist”
•	 Sweet and Salty Safe Spring Break
•	 Pizza and Pong

A primary goal of the UAFS Police Department is the prevention of crime before it occurs. �e department 
regularly presents programs covering crime prevention topics such as:

Alcohol Awareness - Review of Arkansas’s alcohol-related laws, DWI detection techniques, University of 
Arkansas - Fort Smith alcohol policies, tips on staying sober, and demonstrations with Fatal Vision goggles.

Apartment Safety - Review of tips on apartment safety.

Domestic Violence - Review of types of violence, what can be done, and services that are available.

Drug Recognition - Presented annually to housing sta� so they know what to look for in residence halls.

Effects of Alcohol - Review of common reactions a person might exhibit while under the in�uence of alcohol.

Operation ID - Review of the importance of engraving property and how to do it. Engravers and assistance 
are provided continuously throughout the year.

Personal Safety - Review of how to prevent personal attacks and what you can do if you are attacked, 
including safety tips for walking, driving, traveling, and a variety of other situations.

Rape Aggression Defense (RAD) Women’s Self-Defense - A basic self-defense program for women that 
teaches risk avoidance techniques and basic self-defense in seminar format.
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Vehicle Safety Check - Checking student, faculty, and sta� personal vehicles before they leave on break.

Rape Avoidance Awareness - Straight talk about individual responsibilities and consequences.

Retail Security - Review of tips for securing a retail establishment, what to do during a robbery, and how to 
make a good witness.
Safety on Campus - Review of tips on how to prevent crime and stay safe on campus. Sexual Assault: 
Review of the legal de�nitions of sexual assaults and tips on risk reduction. �e� Prevention: Review of tips 
on preventing the�s.

Traffic Law - A question-and-answer session that allows members of the campus community to get answers 
to their questions about tra�c law.

�ese are examples of crime prevention programs o�ered by the UAFS Police Department. If there is a program 
of interest not listed, contact the UAFS Police Department’s Crime Prevention Unit at 479-788-7140 to discuss 
programming opportunities. A program can be developed to �t your needs. All crime prevention programs 
are available upon request, and some are scheduled by the UAFS Police Department during appropriate times 
throughout the school year. All programs given by the UAFS Police Department encourage students, faculty, and 
sta� to work with the police and be responsible for their personal safety and the safety of others.

VAWA Definitions of Dating Violence, Domestic Violence, and Stalking.
Dating Violence is de�ned as violence committed by a person who is or has been in a social relationship of a 
romantic or intimate nature with the victim. For the purpose of this de�nition Dating violence includes but is 
not limited to, sexual or physical abuse or the threat of such abuse. Dating violence does not include acts covered 
under the de�nition of domestic violence.

Domestic Violence is de�ned as a felony or misdemeanor crime of violence committed by a current or former 
spouse or intimate partner of the victim; by a person with whom the victim shares a child in common; by a 
person who is cohabitating with, or has cohabitated with, the victim as a spouse or intimate partner; by a person 
similarly situated to a spouse of the victim under the domestic or family violence laws of the jurisdiction in 
which the crime of violence occurred; by any other person against an adult or youth victim who is protected 
from that person’s act under the domestic or family violence laws of the jurisdiction in which the crime of 
violence occurred.

Stalking is de�ned as engaging in a course of conduct directed at a speci�c person that would cause a reasonable 
person to fear for the person’s safety or the safety of others or su�er substantial emotional distress. For the 
purpose of this de�nition, a course of conduct means two or more acts.
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•	 “What was She Wearing?,” a display of clothes similar to those worn by women who were assaulted, 
emphasizing the diversity and the banality of this aspect of violence
•	 �e Clothesline Project, in which shirts are written on with statements by victims of sexual or domestic 
violence, or those who survive them
•	 Red Flag Campaign, a coordinated set of activities drawing attention to “red �ags” in relationships
•	 Rising in the River Valley, a community-oriented celebration of prevention, awareness, and survival of 
domestic abuse involving numerous community groups, such as the local Crisis Center, and hosted on our 
campus (Virtual in 2020)
•	 Beer and Burgers, at which root beer is served and the e�ects of alcohol are explored in a 
hands-on manner
•	 Safe Spring Break, an event encouraging students to plan and prepare for physical and sexual safety

Other programs put on by Housing include Pizza and Planners, Learn S’More about Title IX, Galentine’s Day, 
XOXO in the HO, Condom Bingo, �e Dating Game, and Safe Sex Sacks. Title IX trainings, conducted by Title 
IX coordinators, deputies, and other trained personnel, also address some of the same issues, as do Residence 
Life and Greek Life programs. Student organizations such as the Student Nurses Association augment these 
e�orts. �e Financial Aid O�ce is responsible for training all new student employees in Title IX obligations. All 
incoming UAFS students receive an educational handout on Title IX, sexual assault, and violence. Beginning in 
2014 all incoming students also received in-person training on the basics of Title IX. �e UAFS Housing O�ce 
provides Title IX programs to residents and posts Title IX on Housing bulletin boards. An additional project 
dealing primarily with opioid use/abuse was the SAVE Ar Students project.
UAFS prohibits acts that constitute sexual harassment, domestic violence, dating violence, sexual assault, and 
stalking. De�nitions of these acts are provided below.
Specialized Title IX trainings are provided for certain groups, including student athletes, international students, 
resident assistants, and the ROTC battalion, fraternity and sorority life, as well as faculty and sta�. Human 
Resources provides Title IX training for all new UAFS employees.
           

Dating Relationship: A romantic or intimate social relationship between two individuals that shall be 
determined by examining the following factors:

•	 �e length of the relationship;
•	 �e type of the relationship; and
•	 �e frequency of interaction between the two individuals involved in the relationship 

Domestic Abuse:
•	 Physical harm, bodily injury, assault, or the in�iction of fear of imminent physical harm, bodily 
injury, or assault between family or household members; or
•	 Any sexual conduct between family or household members, whether minors or adults, that 
constitutes a crime under the laws of this state; and
•	 “Family or household members” means spouses, former spouses, parents and children, persons 
related by blood within the fourth degree of consanguinity, any children residing in the household, 
persons who presently or in the past have resided or cohabited together, persons who have or 
have had a child in common, and persons who are presently or in the past have been in a dating 
relationship together.

Harassment: Harassment can include shoving, striking, kicking, or otherwise touching a person without 
good cause or even threatening to do so. Harassment can also involve the use of obscene language or 
gestures in a public place. Following a person or continually being present outside of a school, place of 
employment, vehicle, or residence may be considered harassment.
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•	 Use body language to show disapproval
•	 Use humor (with care)
•	 Encourage dialogue
•	 Help calm strong feelings
•	 Call for help

Strategies After the Fact
•	 Privately support an upset person
•	 Talk privately with the inappropriate actor
•	 Report the incident, with or without names

Bystanders who intervene in the spirit of a Good Samaritan to assist a victim or prevent an assault will 
typically be granted partial immunity in case they have violated the Student Code; for example, if they have 
had a drink on campus. For strategies for intervention while remaining safe, we suggest this online resource 
through Virginia Tech.

Procedures Victims Should Follow
•	

http://www.stopabuse.vt.edu/pdf/playbook.pdf
http://www.stopabuse.vt.edu/pdf/playbook.pdf
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deputies. Persons retain the right to decline reporting to such authorities.

Rights of Victims for No Contact Orders (NCO)
Persons reporting a complaint have the option of requesting a no contact order if the other party attends 
class on campus, resides on campus, or otherwise frequents campus. A formal restraining order may also 
be sought through a local judge. Initiating that process can be facilitated by the University Police. In some 
cases, a preliminary letter may be requested from the prosecuting attorney, who can inform a person that 
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If you ever have any questions, please contact the Title IX coordinator for UAFS, Dr. Lee Krehbiel, at 479-788-
7310. Even if you prefer to speak with someone else (e.g., a female Title IX o�cer or police o�cer), Dr. Krehbiel 
can help arrange that.

UAFS TITLE IX POLICY FOR COMPLAINTS OF SEXUAL ASSAULT AND 
OTHER FORMS OF SEXUAL HARASSMENT: 2021-2022

NOTICE OF NONDISCRIMINATION UNDER TITLE IX

mailto:Katie.Beineke%40uafs.edu%20?subject=
mailto:Lee.Krehbiel%40uafs.edu%20?subject=
mailto:Kathryn.Janz%40uafs.edu%20?subject=
mailto:Brittany.Slamons%40uafs.edu%20?subject=
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In addition, the U.S. Department of Education, O�ce of Civil Rights, may be contacted by phone at 
800-421-3481 or by email at OCR@ed.gov.
Any person may report sex discrimination, including sexual harassment (whether or not the person is the person 
alleged to be the victim of conduct that could constitute sex discrimination or sexual harassment), in person, by 
mail, by telephone, or by electronic mail, using the contact information listed above, or by any other means that 
results in the Title IX Coordinator receiving the person’s verbal or written report. Such a report may be made at 
any time (including during non-business hours) by using the telephone number or electronic mail address, or by 
mail to the o�ce address, listed for the Title IX coordinator.
 
AMNESTY
�e University encourages reporting of incidents of prohibited conduct and seeks to remove any barriers to 

mailto:OCR%40ed.gov?subject=
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OFF-CAMPUS CONDUCT
Conduct that occurs o� campus that is the subject of a formal complaint or report will be evaluated to determine 
whether the matter falls within the university’s jurisdiction under Title IX or should be referred to a di�erent 
department or o�cial within the university.

CONFIDENTIALITY
Except as compelled by law or as required to conduct a full and fair grievance proceeding in response to a formal 
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IX grievance process shall not have a con�ict of interest or bias for or against complainants or respondents 
generally or for or against an individual complainant or respondent.

•	 �e respondent is presumed to not be responsible for the alleged conduct until a determination of 
responsibility is made at the conclusion of the grievance process.

•	 �e time frames for concluding the grievance process shall be reasonably prompt, as set forth in more detail 
in the procedures below.

•	 �e grievance process may be temporarily delayed, and limited extensions of time frames may be granted, 
for good cause. In such instances, written notice to the complainant and the respondent of the delay or 
extension and the reasons for the action will be provided. Good cause may include considerations such as 
the absence of a party, a party’s advisor, or a witness; concurring law enforcement activity; or the need for 
language assistance or accommodations of disabilities.

•	 Questions or evidence that constitute, or seek disclosure of, information protected under a legally 
recognized privilege will not be required, allowed, relied upon, or otherwise used. �e university shall 
not consider, disclose, or otherwise use a party’s records that are made or maintained by a physician, 
psychiatrist, psychologist, or other recognized professional or paraprofessional acting in the professional’s or 
paraprofessional’s capacity, or assisting in the capacity, and which are made and maintained in connection 
with the provision of treatment to the party, unless the university obtains that person’s voluntary, written 
consent to do so for a grievance under this section.

•	 No party shall be restricted from discussing the allegations under investigation or to gather and present 
relevant evidence.

•	 A party whose participation in a hearing, investigative interview, or other meeting shall be provided with a 
written notice of the date, time, location, participants, and purpose of all hearings, investigative interviews, 
or other meetings, with su�cient time for the party to prepare to participate.

INITIAL REPORT/INTAKE PROCESS
Initial Meeting with Complainant: Promptly upon receiving a report of conduct that could potentially be 
a violation of Title IX, the Title IX coordinator (or designee) will contact the complainant to schedule an 
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document that contains the complainant’s signature (either physical or digital) and is �led with the 
university’s Title IX O�ce by U.S. mail, in person, through the Title IX portal provided for this purpose, 
or by email. �e formal complaint should set forth the allegations and request that the Title IX O�ce 
investigate the matter.

Filing by Title IX Coordinator: �e Title IX coordinator may initiate the grievance process, even where 
the complainant declines to �le a formal complaint, if the coordinator determines that the particular 
circumstances require the University to formally respond to and address the allegations. Circumstances 
to be considered include, among others, a pattern of alleged misconduct by a respondent and whether the 
complaint has alleged use of violence, weapons, or other similar conduct. �e Title IX coordinator will 
also consider the complainant’s wishes with respect to supportive measures and desired response by the 
university. Where a report is made anonymously and the Title IX Coordinator �les the complaint, both the 
complainant and respondent will receive notice of the allegations with written details and identities of the 
parties if known.

Consolidation of Formal Complaints: �e Title IX coordinator may consolidate formal complaints as 
to allegations of sexual harassment against more than one respondent, or by more than one complainant 
against one or more respondents, or by one party against the other party, where the allegations of sexual 
harassment arise out of the same facts or circumstances.

Dismissal of Complaint Prior to Resolution: A formal complaint must be dismissed by the Title IX 
coordinator if the alleged conduct (1) does not constitute sexual harassment, as de�ned in this policy, 
even if proved; (2) did not occur in the university’s education program or activity; or (3) did not occur 
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complaint process
•	
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�e university will maintain as con�dential any supportive measures provided to the complainant 
or respondent, to the extent that maintaining such con�dentiality would not impair the ability of the 
University to provide the supportive measures.

Informal Resolution: At any time a�er a formal written complaint is �led but prior to reaching a 
determination regarding responsibility, the University may facilitate a resolution without a full investigation 
and adjudication. �e complainant and respondent must give their voluntary, written consent to the informal 
resolution process. �e informal resolution process will not be utilized to resolve allegations that an employee 
sexually harassed a student.

Prior to commencing the informal resolution process, the Title IX coordinator or designee must provide the 
parties a written notice that includes the following information:

•	 Notice of the allegations contained in the formal complaint, including dates, location(s), and 
identities of the parties

•	 Any agreed upon resolution reached at the conclusion of the informal complaint process will 
preclude the parties from resuming a formal complaint arising from the same allegations

•	 At any time prior to agreeing to a resolution, any party has the right to withdraw from the informal 
resolution process and resume the grievance process with respect to the formal complaint

•	 Any consequences resulting from participating in the informal resolution process, including the 
records that will be maintained or could be shared

COMPREHENSIVE INVESTIGATION
If resolution of the allegations does not proceed through the informal process, the matter will proceed with a 
comprehensive investigation and resolution through the formal complaint processes.
�e Title IX coordinator will be responsible for overseeing the prompt, equitable, and impartial investigation 
during the formal complaint process. �e burden of proof and the burden of gathering evidence su�cient to 
reach a determination regarding responsibility shall rest on the university and not the parties.

Assignment of Investigator: If the Title IX coordinator’s designee is to conduct the investigation, the Title 
IX coordinator will forward the complaint to the investigator and share the investigator’s name and contact 
information with the complainant and the respondent.

Conflicts of Interest and Bias: Immediately a�er the identity of the person who will conduct the 
investigation is determined and communicated to the parties, the investigator, the complainant, or the 
respondent may identify to the Title IX coordinator in writing any real or perceived con�icts of interest or 
bias that the person charged with conducting the investigation (including the Title IX coordinator, where 
applicable) may have. �e Title IX coordinator will carefully consider such statements and will assign a 
di�erent individual as investigator if it is determined that a material con�ict of interest or bias exists.

Overview of Investigation: Upon receipt of the formal complaint, the Title IX coordinator/investigator 
(hereina�er “investigator”) will promptly begin the investigation, which shall include but is not limited to 
the following:

•	 Conducting interviews with the complainant, the respondent, and any witnesses (including expert 
witnesses, where applicable) and summarizing such interviews in written form

•	 Visiting, inspecting, and taking photographs at relevant sites
•	 Where applicable, collecting and preserving relevant evidence (in cases of corresponding criminal 

reports, this step may be coordinated with law enforcement agencies)
•	 Obtaining any relevant medical records pertaining to treatment of the complainant, provided that 

the complainant has voluntarily authorized release of the records in writing to the investigator
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Recordings: An audio or audio-visual recording will be created of the live hearing and will be made 
available for inspection and review at any party’s request.

Advisor’s Role at Hearing: �e complainant and respondent may be accompanied by an advisor during 
the hearing to determine responsibility. A party must identify his or her advisor (if any) at least �ve (5) days 
prior to the hearing. �e advisor’s role at the hearing shall consist of:

1.	 providing private advice to the party he/she is supporting 
AND

2.	 questioning the opposing party and other witnesses. 
�e advisor can be anyone, including an attorney. A party may arrange for the party’s advisor of choice to 
attend the hearing at the party’s own expense. Alternatively, the University will select and provide an advisor 
to assist a party at the hearing to determine responsibility, without fee or charge, upon request. In either 
scenario, the advisor may only participate in the hearing to the extent allowed under this policy. A party 
who wants an advisor to be provided by the university should notify the Title IX coordinator at least 15 days 
a�er the �ling or receipt of the formal complaint.

 
Evidentiary Matters and Procedure: �e parties, through their advisors, shall have an equal opportunity 
to question the opposing party and other witnesses, including fact and expert witnesses, and present other 
inculpatory or exculpatory evidence. Formal rules of evidence will not be observed during the hearing. �e 
Hearing o�cer or Hearing Panel will conduct the initial questioning of witnesses prior to the questioning 
by an advisor. �e Hearing o�cer or chair of the Hearing Panel (acting alone or in consultation with other 
panelists) will make all determinations regarding the order of witnesses, relevancy of questions, and the 
evidence to be considered or excluded during the hearing and decision-making process. �e Hearing o�cer 
or Hearing Panel may, in its discretion, choose to call the Investigator for the purpose of providing an 
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Prior Sexual Conduct: Questions and evidence about the complainant’s sexual predisposition or prior 
sexual behavior are not relevant, unless such questions and evidence about the complainant’s prior sexual 
behavior are o�ered to prove that someone other than the respondent committed the conduct alleged by the 
complainant, or if the questions and evidence concern speci�c incidents of the complainant’s prior sexual 
behavior with respect to the respondent and are o�ered to prove consent.
 
Confidentiality and Disclosure: To comply with FERPA and Title IX and to provide an orderly process 
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Ordinarily, sanctions will not be imposed until the resolution of any timely appeal under this policy. 
However, if it is deemed necessary to protect the welfare of the victim or the university community, the 
Hearing o�cer or Hearing Panel may recommend to the decision-maker on appeal that any sanctions be 
imposed immediately and continue in e�ect until such time as the appeal process is exhausted.

Remedies: Where a determination is made that the respondent was responsible for sexual harassment, the 
Hearing o�cer or Hearing Panel will determine any �nal remedies to be provided to the complainant, if 
any, and the Title IX coordinator will communicate such decision to the complainant and the respondent 
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Responses: Within �ve (5) days of receipt of the appeal, the other party may submit a written statement 
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EXTERNAL REPORTING AGENCIES
Although complainants are encouraged to resolve their grievances related to discrimination by utilizing this 
Complaint/Grievance Procedure, they may have the right to �le a complaint directly with the following agencies. 
Individuals who wish to �le complaints with these external agencies should make contact as soon as possible and 
verify any applicable time limits and deadlines.

O�ce of Civil Rights (OCR)
U.S. Department of Education
1999 Bryan St., Suite 1620
Dallas, TX 75201-6810
Toll Free: 800-421-3481
Telephone: 214-661-9600
Fax: 214-661-9587
Email: OCR.Dallas@ed.gov

NSF Grantees Only
National Science Foundation O�ce of Diversity and Inclusion 2415 Eisenhower Ave.
Alexandria, VA 22314
Telephone: 703-292-8020
Fax: 703-292-9072
Email: ProgramComplaints@nsf.gov
 
EFFECTIVE DATE
�e university reserves the right to make changes and amendments to this policy as needed, with appropriate 
notice to the campus community. However, the policy in force at the time that a complaint is �led will be the 
policy used throughout the investigation, hearing, and any appeals.

RETENTION OF RECORDS
For a period of at least seven (7) years, the uniA 22314

mailto:OCR.Dallas%40ed.gov?subject=
mailto:ProgramComplaints%40nsf.gov?subject=
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mutually understandable clear permission regarding willingness to engage in (and the conditions of) sexual 
activity. If coercion, intimidation, threats, or physical force are used, there is no consent.
If a person is mentally or physically incapacitated so that the person cannot understand the fact, nature, or 
extent of the sexual situation, there is no consent. Incapacitation can be due to alcohol or drugs or being 
asleep or unconscious. �is policy also covers incapacity due to mental disability, involuntary physical 
restraint, or from the taking of rape drugs. Possession, use and/or distribution of any of these substances, 
including Rohypnol, Ketamine, GHB, Brundage, etc. is prohibited, and administering one of these drugs to 
another person is a violation of this policy. More information on these drugs can be found at 

http://www.911rape.org/
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 Education Program or Activity: Includes locations, events, or circumstances over which the University 
exercised substantial control over both the respondent and the context in which the sexual harassment 
occurred, and also includes any building owned or controlled by an o�cially recognized student 
organization.

Formal Complaint: A document �led by a complainant or signed by the Title IX Coordinator alleging 
sexual harassment against a respondent and requesting that the recipient investigate the allegation of sexual 
harassment. �e phrase “document �led by a complainant” means a document or electronic submission 
(such as by electronic mail or through an online portal provided for this purpose by the University) that 
contains the complainant’s physical or digital signature, or otherwise indicates that the complainant is the 
person �ling the formal complaint.

Party: �e complainant or respondent.

Preponderance of the Evidence: A standard of proof where the conclusion is based on facts that are more 
likely true than not.

Respondent: An individual who has been reported to be the perpetrator of conduct that could constitute 
sexual harassment.

Sanctions: �e determination of sanctions to be imposed against a respondent who is found to have been 
responsible for violating this policy will depend upon the nature and gravity of the misconduct, any record 
of prior discipline for a violation of this Policy, or both. Sanctions against students may include, without 
limitation, expulsion or suspension from the University, disciplinary probation, expulsion from campus 
housing, mandated counseling, and/or educational sanctions. Sanctions against employees and other 
non-students may include, without limitation, a written reprimand, disciplinary probation, suspension, 
termination, demotion, reassignment, revision of job duties, reduction in pay, exclusion from campus or 
particular activities, and/or educational sanctions deemed appropriate.

Sexual Assault: �e term “sexual assault” means an o�ense classi�ed as a forcible or nonforcible sex o�ense 
under the uniform crime reporting system of the Federal Bureau of Investigation. A nonforcible sex o�ense 
includes incest (i.e., the nonforcible sexual intercourse between persons who are related to each other within 
the degrees wherein marriage is prohibited by law) and statutory rape (i.e., nonforcible sexual intercourse 
with a person who is under the statutory age of consent). A forcible sex o�ense is any sexual act directed 
against another person, without the consent of the victim including instances where the victim is incapable 
of giving consent. A forcible sex o�ense includes:

•	
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•	 Suspension from the university for a period of time from one semester to ten semesters (fall and spring 
semesters, with summers normally included as part of the spring semester). Re-admission may be made 
contingent upon completion of a course of action such as completion of a course related to the o�ense;

•	 Suspension for a speci�ed period that allows the party o�ended against to have reasonable time to �nish a 
course of studies. If the o�ended party graduates early, or leaves the university without plans to return, the 
suspension may be re-visited. Re-admission may be made contingent upon completion of a course of action 
such as completion of a learning module related to the o�ense;

•	 Conduct probation for up to four semesters;
•	 Disciplinary probation (for students; this is one step below suspension) for up to eight semesters;
•	 Expulsion from campus housing (for any employee or student resident);
•	 Mandated counseling;
•	 Educational sanctions as deemed appropriate, such as research papers, interviews, re�ections on assigned 

readings, audio material, or events with presentations, or required courses of learning;
•	 Ban of speci�ed duration from the entire campus or a speci�ed portion of campus
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parents and faculty) without the express written consent of the patient, except as provided for by law.
Clinic services include:
•	 Treatment for common illnesses and minor injuries
•	 Laboratory when indicated
•	 Acute care management
•	 Prescriptions

Hours and Contact Information
Monday,Tuesday, �ursday: 8 a.m. to noon. and 1-5 p.m.
Wednesday, Friday: 8 a.m. to noon
Phone: 479-788-7444
Email: StudentHealth@uafs.edu
No appointment necessary
Clinic hours are sub[(H)21 (o)8 (uEMC 
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missing person report and initiate an investigation with the assistance of Housing and Residential Life.
In addition to noti�cation to UAFS Police, the institution will notify the local law enforcement agency 
within 24 hours of the determination the student is missing unless the local law enforcement agency was the 
agency that made the determination the student was missing.
In the event the student does not reside in a university residence hall, the appropriate municipal local police 
authorities will be noti�ed by UAFS Police, and an investigation will be initiated.

Three-Year Disclosure of Campus Crime Statistics for the University of 
Arkansas - Fort Smith
Definitions of Reportable Crimes

Criminal Homicide
•	 Murder and non-negligent manslaughter: �e willful (non-negligent) killing of one human being 
by another.
•	 Negligent manslaughter: �e killing of another person through gross negligence

Sex Offenses
•	 Forcible rape: �e carnal knowledge of a person, forcibly and/or against that person’s will; or to 
forcibly or against the person’s will, where the victim is incapable of giving consent because of his or 
her temporary or permanent mental or physical incapacity (or because of his or heryouth)
•	 Fondling:�e touching of the private body parts of another person for the purpose of sexual 
grati�cation, without the consent of the victim, including instances where the victim is incapable of 
giving consent because of his/her age or because of his/her temporary or permanent mentalcapacity
•	
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Other Offenses
•	
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Stalking
Engaging in a course of conduct directed at a speci�c person that would cause a reasonable person to:

•	 Fear for the person’s safety or the safety of others; or su�er substantial emotional distress.
•	 For the purpose of this de�nition:

• Course of conduct means two or more acts, including, but not limited to, acts in which the stalker 
directly, indirectly, or through third parties, by any action, method, device, or means, follows, monitors, 
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UAFS 2020 Fire Log

On-Campus 
Student Housing 
Facilities

# Fires Date/Time of 
Fires

Cause of 
Fires

Deaths Injuries Value of 
Property 
Damage

Lion’s Den 0 N/A N/A 0 0 0
Sebastian 
Commons

0 N/A N/A 0 0 0

On-Campus Resi-
dence Halls

Fire Alarms 
on Site

Full Sprin-
kler System

Smoke 
Detection

Fire 
Extinguisher 

Devices

Evacuation 
Plan Placards

Evacuation 
Fire Drills 
Per Year

*Lion’s Den X X X X X 2
*Sebastian 
Commons

X X X X X 2

*Note: No �re alarm monitoring is done from the police department.

Important Definitions
Fire: Any instance of open �ame or other burning in a place not intended to contain the burning or in an 
uncontrolled manner.

Cause of Fire: �e factor or factors that give rise to a �re. �e causal factor may be, but is not limited to, the 
result of an intentional or unintentional action, mechanical failure, or act of nature.

Fire Drill: A supervised practice of a mandatory evacuation of a building for a �re.

Fire-Related Injury: Any instance in which a person is injured as a result of a�re, including an injury 
sustained from a natural or accidental cause while involved in �re control, attempting rescue, or escaping 
from the dangers of the �re. �e term person may include students, faculty, sta�, visitors, �re�ghters, or any 
other individuals.

Fire-Related Death: Any instance in which a person (1) Is killed as a result of a�re, including death 
resulting from a natural or accidental cause while involved in �re control, attempting rescue, or escaping 
from the dangers of a �re; or (2) Dies within one year of injuries sustained as a result of the �re.

Fire Safety System: Any mechanism or system related to the detection of a �re, the warning resulting from 
a �re, or the control of a �re. �is system includes sprinkler systems or other �re extinguishing systems, 
�re detection devices, stand-alone smoke alarms, devices that alert one to the presence of �re, such alarms, 
bells, or strobe lights; smoke-control and reduction mechanisms; and �re doors and walls that reduce the 
spread of a �re.

Value of Property Damage: �e estimated value of the loss of the structure and contents, in terms of the 
cost of replacement in like kind and quantity. �is estimate should include contents damaged by �re, and 
related damages caused by smoke, water, and overhaul; however, it does not include indirect loss, such as 
business interruption.
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Per federal law, UAFS is required to annually disclose statistical data on all �res that occur in on-campus student 
housing facilities. Listed below are the non- emergency numbers to call to report �res that have already been 
extinguished in on-campus student housing. �ese are �res for which you are unsure whether the UAFS Police 
Department may already be aware. If you �nd evidence of such �re or if you hear about a �re, please contact one 
of the following:

UAFS Police Department: 479-788-7140 
UAFS Housing Office: 479-788-7340

Important Contacts and Resources
To report an emergency or a crime in progress anywhere, dial 911 and 479-788-7140.
For other University Police assistance on campus, dial 479-788-7140.
For other police assistance o� campus, dial the Fort Smith Police Department 479-709-5000.
O�ce of the Vice Chancellor for Student A�airs: 479-788-7310
University Housing O�ce: 479-788-7340
Campus Recreation and Wellness: 479-788-7596
O�ce of Non-Traditional Student Support: 479-788-7319
Student Counseling Center : 479-788-7398
Powell Student Health Clinic: 479-788-7444
O�ce of Human Resources: 479-788-7080
Plant Operations: 479-788-7170
National Clearinghouse for Alcohol and Drug Information: 800-729-6686
Rape, Abuse, and Incest National Network (RAINN): 800-656-4673 
National Domestic Violence Hotline: 800-799-7233
Child Abuse Hotline: 800-482-5964
Commission on Child Abuse, Rape, and Domestic Violence: 501-661-7975
Arkansas Poison Control and Information Center: 800-376-4766
Alcoholics Anonymous, Fort Smith Area Intergroup, Central O�ce – 479-783-0123
Al-Anon Information: 479-441-9705

http://www.alcoholics-anonymous.org
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Sources of Statistics - Other Campus Officials
Chancellor
Provost and Senior Vice Chancellor
Associate Vice Chancellor for Academic A�airs
Associate Vice Chancellor – Campus and 
	 Community Events
Vice Chancellor for University Relations
Vice Chancellor for Enrollment Management
Vice Chancellor for Finance and Administration
Vice Chancellor for Student A�airs
Vice Chancellor for University Advancement
Chief/Director – University Police Department
Director – Athletics
Dean – College of Applied Science and Technology
Dean – College of Business
Dean – College of Education
Dean – College of Health Sciences
Dean – College of Humanities
Dean – College of Languages & Communication
Dean – College of Science, Technology, Engineering  
	 and Mathematics
Dean – College of Student Success 
Department Head – Bachelor of Applied Science and 
Organizational Leadership
Department Head – Accounting
Department Head – Marketing and Communications
Director – Donor Relations

Director – Alumni A�airs
Director – Information Services
Director – Registrar’s O�ce
Director – Western Arkansas Technical Center
Director – Human Resources
Director – Center for Lifelong Learning
Director – Library Services
Director – Financial Aid
Director – Admissions
Director – Student Advisement and Career Planning
Director – Academic Assessment and Accountability
Director – Plant Operations
Director – Housing
Director – Institutional E�ectiveness
Manager – Lions Bookstore
Resident Assistants - Housing
Coaches – Athletic Programs
Director – Women’s Intercollegiate Athletics
Director – Testing Services
Director – International Students
Director – Campus Involvement
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